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to do to ensure survival, and (2) principles for designing organizational structures
in such away that they can realize the required functions adequately. In the
course of their elaboration, we will show that these principles are general —i.e.,
that they hold for all organizations. 1.5 Conceptual Background To describe
organizations as social systems conducting experiments and to present principles
for designing an infrastructure supporting the “ social experiment,” we use
concepts from (organizational) cybernetics, socia systems theory, and Aristotle’s
ethics. In this book, we hope to show that concepts from these traditions — as
introduced by their relevant representatives — can be integrated into a framework
supporting our perspective on organizations. To this purpose, we introduce, in
each of the following chapters, relevant concepts from an author “belonging” to
one of these three traditions and show how these concepts contribute to
describing organizations as social experiments (in Part | of the book), to
formulating principles for the design of functions and organization structures
supporting meaningful survival (Part 11), and to formulating principles for the
design of organization structures enabling the rich sense of meaningful survival
(Part I11). Of course, the relevance of cybernetics, social systems theory and
Aristotle' s ethics can only be understood in full, after they have been treated in
more detail — but based on what we said above, it may already be possible to see
why these theories have been chosen as conceptual background.
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to do to ensure survival, and (2) principles for designing organizational structuresin such away that they can
realize the required functions adequately. In the course of their elaboration, we will show that these
principles are genera —i.e., that they hold for all organizations. 1.5 Conceptual Background To describe
organizations as social systems conducting experiments and to present principles for designing an
infrastructure supporting the “social experiment,” we use concepts from (organizational) cybernetics, social
systems theory, and Aristotl€’' s ethics. In this book, we hope to show that concepts from these traditions — as
introduced by their relevant representatives — can be integrated into a framework supporting our perspective
on organizations. To this purpose, we introduce, in each of the following chapters, relevant concepts from an
author “belonging” to one of these three traditions and show how these concepts contribute to describing
organizations as social experiments (in Part | of the book), to formulating principles for the design of
functions and organization structures supporting meaningful survival (Part I1), and to formulating principles
for the design of organization structures enabling the rich sense of meaningful survival (Part 111). Of course,
the relevance of cybernetics, socia systems theory and Aristotle’ s ethics can only be understood in full, after
they have been treated in more detail — but based on what we said above, it may aready be possible to see
why these theories have been chosen as conceptual background.
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Editorial Review
From the Back Cover
What are organizations? What is their point? How should one design successful organizations?

Although these questions have been treated by many authors in many different ways, this book offers a new
perspective. In a nutshell, the book combines cybernetics, social systems theory and Aristotle’ s ethics to
describe organizations as "social systems conducting experiments with their survival" and to formulate
principlesfor their design. In Part |, the authors argue that ‘ experimenting’ and ‘ social interaction’ are key
features of organizations. In order to survive, organizations continuously have to experiment with goals,
infrastructures and transformation processes and this experiment is an inherently social activity.

In Part |1 principles are given guiding the design of organizational infrastructures.

In Part 111 Aristotle s ethics, cybernetics and social systems theory are instrumental to describe and derive
design principles required for social responsibility.

(1st Ed.)

Users Review
From reader reviews:
Terry Kopp:

What do you think of book? It isjust for students because they're still students or that for all people in the
world, the particular best subject for that? Just smply you can be answered for that query above. Every
person has different personality and hobby for each and every other. Don't to be pressured someone or
something that they don't wish do that. Y ou must know how great and also important the book
Organizations. Socia Systems Conducting Experiments. All type of book are you able to see on many
methods. Y ou can look for the internet sources or other social media.

AnitaWinn:

This Organizations. Socia Systems Conducting Experiments book is just not ordinary book, you have after
that it the world isin your hands. The benefit you have by reading this book isinformation inside this guide
incredible fresh, you will get info which is getting deeper a person read a lot of information you will get.
Thiskind of Organizations: Social Systems Conducting Experiments without we recognize teach the one
who studying it become critical in pondering and analyzing. Don't possibly be worry Organizations: Social
Systems Conducting Experiments can bring if you are and not make your bag space or bookshelves' become
full because you can haveit in the lovely laptop even phone. This Organizations. Social Systems Conducting
Experiments having good arrangement in word as well as layout, so you will not sense uninterested in
reading.



Michael Jones:

The book untitled Organizations: Social Systems Conducting Experiments contain alot of information on
this. The writer explains the girl idea with easy approach. The language is very straightforward al the
people, so do definitely not worry, you can easy to read that. The book was authored by famous author. The
author brings you in the new age of literary works. It is easy to read this book because you can read on your
smart phone, or gadget, so you can read the book inside anywhere and anytime. If you want to buy the e-
book, you can open their official web-site and order it. Have a nice go through.

Arthur Danidl:

Many people spending their time period by playing outside together with friends, fun activity with family or
just watching TV the whole day. Y ou can have new activity to spend your whole day by reading through a
book. Ugh, yathink reading a book can actually hard because you have to bring the book everywhere? It al
right you can have the e-book, having everywhere you want in your Smartphone. Like Organizations: Social
Systems Conducting Experiments which is obtaining the e-book version. So , try out this book? Let's find.
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