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Inter-organizational relations (IOR), the study of Strategic Alliances, Joint
Ventures, Partnerships, Networks and other forms of relationship between
organizations, is a field of study that has burgeoned over the last four decades,
but is fragemented, drawing contributions from a wide variety of disciplines,
theoretical bases, and sectoral interests. The Oxford Handbook of Inter-
Organizational Relations provides a structured overview of the field. With
contributions from leading international experts on their particular areas of
expertise, it is an authoritative introduction to its research findings.

The material is organized in three main sections.

The first relates to research that focuses on particular manifestations of IORs
such as industry, supply, policy and project networks, public and voluntary sector
partnerships, strategic alliances, and so on.

The second section relates to research that stems from distinct disciplinary or
theoretical bases, including, institutional theory, social networks, evolutionary
theory, transaction cost economics, management process, psychology, critical
theory political theory, economic geography, and the legal perspective.

The third section focuses on key topics in contemporary IOR topics--or those that
will become so in the future. These include, trust, power, development
interventions, social capital, learning and knowledge, dynamics and change, and
evaluation.

About the Series
Oxford Handbooks in Business & Management bring together the world's
leading scholars on the subject to discuss current research and the latest thinking
in a range of interrelated topics including Strategy, Organizational Behavior,
Public Management, International Business, and many others. Containing
completely new essays with extensive referencing to further reading and key
ideas, the volumes, in hardback or paperback, serve as both a thorough
introduction to a topic and a useful desk reference for scholars and advanced
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Inter-organizational relations (IOR), the study of Strategic Alliances, Joint Ventures, Partnerships, Networks
and other forms of relationship between organizations, is a field of study that has burgeoned over the last
four decades, but is fragemented, drawing contributions from a wide variety of disciplines, theoretical bases,
and sectoral interests. The Oxford Handbook of Inter-Organizational Relations provides a structured
overview of the field. With contributions from leading international experts on their particular areas of
expertise, it is an authoritative introduction to its research findings.

The material is organized in three main sections.

The first relates to research that focuses on particular manifestations of IORs such as industry, supply, policy
and project networks, public and voluntary sector partnerships, strategic alliances, and so on.

The second section relates to research that stems from distinct disciplinary or theoretical bases, including,
institutional theory, social networks, evolutionary theory, transaction cost economics, management process,
psychology, critical theory political theory, economic geography, and the legal perspective.

The third section focuses on key topics in contemporary IOR topics--or those that will become so in the
future. These include, trust, power, development interventions, social capital, learning and knowledge,
dynamics and change, and evaluation.

About the Series
Oxford Handbooks in Business & Management bring together the world's leading scholars on the subject to
discuss current research and the latest thinking in a range of interrelated topics including Strategy,
Organizational Behavior, Public Management, International Business, and many others. Containing
completely new essays with extensive referencing to further reading and key ideas, the volumes, in hardback
or paperback, serve as both a thorough introduction to a topic and a useful desk reference for scholars and
advanced students alike.
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Editorial Review

Review

"The Handbook is a wide ranging and ambitious collection of original essays written by contemporary
scholars.... It calls for a dialogue between different perspectives in the field of IOR. The editors integrative
efforts have been crowned with success.... Researchers at various career stages will be delighted by the rich
spectrum of theoretical perspectives, research approaches and empirical contexts"--Work, Employment &
Society

About the Author

Steve Cropper is Professor in Management at the Centre for Health Planning and Management and first
Director of the Institute for Public Policy and Management at Keele University, UK. His research concerns
strategy making, decision support and inter-agency collaborative working in health and public services,
working closely with policy makers and practitioners. He is inaugural chair of an advisory committee for the
National Health Service's 'Research for Patient Benefit' programme. Current research projects are tracing the
formation and development, over time, of partnerships and networks in community and health care settings
using ethnographic, process evaluation and action research. He is co-editor of three other books and author
of a series of papers on collaborative inter-organizational processes. He is a steering group member and
former convenor of the Special Interest Group on Inter-Organizational Relations of the British Academy of
Management. Mark Ebers is Professor of Business Administration, Corporate Development and
Organization, at Cologne University, Germany, since 2004. He has been International Visiting Fellow at the
Advanced Institute of Management (AIM, UK) in 2006, visiting professor at Tilburg University (2004),
Harvard Business School (2002), Harvard University (1997), and Bocconi University (1996). In 1989/90 he
was a John F. Kennedy Memorial Fellow at Harvard University. He has edited The Formation of Inter-
Organizational Networks (OUP, 1997), co-edited a Special Issues of International Studies of Management &
Organization on industry networks (vol. 27, no. 4, 1997-98), and has published a number of articles on inter-
organizational relations. He is co-founder and co-organizer of the EGOS Standing Working Group on
Business Networks, and has convened sub-themes on inter-organizational relations at five EGOS colloquia.
Chris Huxham is a Senior Fellow of the ESRC/EPSRC Advanced Institute of Management Research,
Professor of Management at the University of Strathclyde Business School and Chair of the British Academy
of Management. She has been researching in this area for more than 17 years and has a large number of
publications in the area. She has three times received awards from the Academy of Management for articles
based on this work. This work is brought together in her book, Managing to Collaborate: the Theory and
Practice of Collaborative Advantage (Routledge, 2005). She is editor of Creating Collaborative Advantage
(Sage, 1996), which brought together contributions from authors in the United States and Europe. She was
Founding Convenor of the British Academy of Management's Special Interest Group on Inter-Organizational
Relations and co-founder of the annual International Conference on Multi-organizational Partnerships,
Alliances and Networks (MOPAN), now in its fourteenth year. Peter Smith Ring has been a faculty member
at Loyola Marymount University since 1990, and Professor of Strategic Management since 1994. Previously,
he was an Associate Professor on the faculty at the Carlson School of Management, University of Minnesota.
Professor Ring has been engaged in the study of cooperative inter-organizational relationships since 1984.



His research focuses on networks and strategic alliances, the processes for managing strategic alliances, the
role of trust in inter-organizational relationships, and public sector-private sector collaboration. The results of
this research have been published in a number of leading journals as well as in a number of chapters in
research monographs. Professor Ring has been a Fulbright Scholar at Nanyang Business School, Republic of
Singapore and a visiting research scholar and/or visiting professor at a wide range of leading international
universities.

Users Review

From reader reviews:

Jodi Harper:

Do you among people who can't read pleasant if the sentence chained inside straightway, hold on guys this
specific aren't like that. This The Oxford Handbook of Inter-Organizational Relations (Oxford Handbooks)
book is readable through you who hate those perfect word style. You will find the information here are
arrange for enjoyable examining experience without leaving even decrease the knowledge that want to offer
to you. The writer regarding The Oxford Handbook of Inter-Organizational Relations (Oxford Handbooks)
content conveys the thought easily to understand by many people. The printed and e-book are not different in
the written content but it just different as it. So , do you even now thinking The Oxford Handbook of Inter-
Organizational Relations (Oxford Handbooks) is not loveable to be your top record reading book?

Harry Cofield:

The actual book The Oxford Handbook of Inter-Organizational Relations (Oxford Handbooks) has a lot
details on it. So when you read this book you can get a lot of advantage. The book was written by the very
famous author. Mcdougal makes some research before write this book. This kind of book very easy to read
you can get the point easily after looking over this book.

Ann McLemore:

People live in this new time of lifestyle always try to and must have the time or they will get great deal of
stress from both lifestyle and work. So , once we ask do people have free time, we will say absolutely of
course. People is human not just a robot. Then we request again, what kind of activity are you experiencing
when the spare time coming to you of course your answer will probably unlimited right. Then ever try this
one, reading guides. It can be your alternative throughout spending your spare time, the book you have read
is definitely The Oxford Handbook of Inter-Organizational Relations (Oxford Handbooks).

Joe Timmons:

Do you have something that you want such as book? The publication lovers usually prefer to decide on book
like comic, small story and the biggest some may be novel. Now, why not attempting The Oxford Handbook
of Inter-Organizational Relations (Oxford Handbooks) that give your pleasure preference will be satisfied by
means of reading this book. Reading practice all over the world can be said as the way for people to know
world far better then how they react when it comes to the world. It can't be stated constantly that reading



behavior only for the geeky man but for all of you who wants to end up being success person. So , for all you
who want to start looking at as your good habit, you could pick The Oxford Handbook of Inter-
Organizational Relations (Oxford Handbooks) become your own starter.
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